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— ~ RSMETA S T Roles of Local Teacher and Foreign English Teacher

TEEHAERE SMEEEMETRE
Local Teacher is responsible for Foreign English Teacher is responsible for

0 BRIz IR A B N A EREA T o BIRS | BERERS

Curriculum connection and material explanation Context setting and warm-up
0 BEIRAERESDER TR N EEE) o0 BF - GRS RE

Checking students’ understanding and providing Vocabulary, sentence pattern, or pronunciation
Chinese support modeling
0 PR E SATR T 12 B2 0 HREOREENEREIRE

Classroom management and behavior reminders English oral interaction and questioning
0 S4B LR EFNARAISRER o0 XAED FREF LR

Grouping and activity instructions Cultural sharing or personal experience sharing
0 BN RBEXFFHRE 0 FIREERY ~ EFE)VARIESD

Supporting students who need assistance Leading games, tasks, or group activities
0 BEE MEFEREARNL(E] 0 BB R RSEFERE

Explaining and collecting worksheets/task sheets =~ Supporting role-play or dialogue practice
0 BRiR M TEaR BAE(FER IR B 0 4 TR E R AT AR [C) S

Follow-up explanation or homework reminder Giving English encouragement and immediate
o HAth Others : feedback

o Hfh Others :
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so we can teach
better together!

fkz 5

Leave Type

ZE{BR Personal Leave

JB{ER Sick Leave

4 IR Menstrual Leave

weae  J1 ~ JPFETACRINEMRBUSGRIZEZIR oo

Leave Types & Class Arrangements o Suidents!

CIEA=E -
Days Allowed

S5 140
(14 days per year)

HEHESET 148
(included in 14 days)

w85 3H

(3 days per school year)

= Better Learning

REEEEBEN

Class Arrangements / Pay Notes
TEHRERRAEE > vl:RRK S BRFEMER -

If within 7 days, with school approval, classes can be rescheduled or made up.
R 2 HEICEREEMR ; ES 2 B IA L5 BEEFEEER »
FRIBBEPEMS JERF -

Less than 2 days: same as personal leave. 2+ consecutive days: medical certificate required.
Classes are generally covered by the co-teaching teacher.

ELEREBRERIE ; #8i 3 HER I HARMR -

Handled as personal leave; any days beyond 3 are counted as sick leave.

: SF7H LLERER > (HASBREE -
iEFﬁﬁ{E famiiycats teave (7 days per year) Handled as personal leave and included in the 14-day personal leave quota.
B0 iAE{R Mental Health Leave S%¥3H LERR SR - HHARREH - )
(3 days per year) Handled as personal leave and included in the 14-day personal leave quota.
UE{ER Marital Leave 14 5 A% - BIBFEPEHERERET -
(14 days) Full pay; classes are covered by the co-teaching teacher.
3~10H FHNF > HIBFEPEFREIRTS - AMIERA -
ﬁﬁ FunefalLeaye (3-10 days) Full pay; classes are covered by the co-teaching teacher. Supporting document required.
ae : 8 H FHNF > HBEPEAEE -
iR sre Maternibgitcave (8 days) Full pay; classes are covered by the co-teaching teacher.
= . 42 H FNF > HBEPEHEEH -
=R Matcnityteave (42 days) Full pay; classes are covered by the co-teaching teacher.

R Miscarriage Leave

14 721 742 H
(14 / 21 / 42 days)

RARZIBHETH - RKIEEEMEEEA -

Based on the number of weeks of pregnancy. Medical certificate required.

. 78 0% > Al REPEF
P&E{E Paternity Leave (7 days) Full pay; can be taken in separate days.
~ Sie KiZEBHE A% - BBFEREHEEZRF -
28 official Leave (As aT)proved) Full pay; classes are covered by the co-teaching teacher.
KERABREE A% > AN EBRPEREA

21EE Occupational Sickness Leave

QL2QOR B0 DBE @ 2

(As required for treatment) Full pay; medical certificate required.

| 4

-

/

S WIRGERIER - ARSI - FIRBERENE - Healthy Teachers

- . /
For the actual leave application process, required documents, and class arrangements, please follow your school’s regulations. Brtghte" Students! .
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